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TRUSTEE IMPLEMENTATION STATEMENT 
 
Background and Trustee Policy 
 
1. As a defined benefit pension scheme Manchester Unity Pension Scheme ("MUPS"), 

requires our investment managers to confirm their adherence with the Trustees policy on 
shareholder engagement. As set out in the Statement of Investment Principles ("SIP"), 
dated August 2020, the Trustees have the following policy: 
 
1.1. Shareholder Engagement 

The Trustees have considered the Institutional Shareholders’ Committee code and 
their policy is to adopt the code and delegate responsibility for implementation to the 
Investment Manager.   

The Trustee considers the Investment Manager's existing shareholder engagement 
policy to be appropriate for the current objectives of the Scheme.  Should the Trustees 
wish to pursue a specific shareholder engagement policy in regards to any particular 
company, industry or broad governance item, this will be communicated to the 
Investment Manager.   

In order to monitor the shareholder engagement actions of the Investment Manager 
the Trustee requires the annual disclosure of their shareholder engagement activities. 

 
 For a full copy of the SIP statement, please go to www.oddfellows.co.uk  
 
Investment Manager Policy 
 
2. Our Investment Managers, LGT Vestra LLP have advised they adopt the current policy in 

regards to the Shareholder Engagement and voting rights: 
 
2.1. Shareholder Engagement 

As a wealth manager, our primary duty is to maximise investment returns for our 
clients whilst operating within the confines of our contractual obligations and the 
objectives, goals and other parameters we have agreed with our clients. We look to 
achieve this through our sound and thorough approach to identifying suitable 
investment opportunities.  

Investment opportunities are identified through comprehensive financial analysis but 
other aspects of the company or fund may be given consideration. Those factors 
include:  

 Corporate governance  
 Strategy  
 Culture  
 Non-financial performance and risks  
 Capital structure  
 Social and environmental impact  

 
The significance assigned to these factors is considered on a case–by-case basis at 
the discretion of our in-house Research team. 
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